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*All the information contained in this chart was obtained from publicly available sources.
To the extent an entity cited in this chart has not made a relevant standard, policy,
guideline or similar publication concerning indigenous peoples (a "standard") readily
accessible to the public, such non-public standard may not be reflected herein.
Furthermore, the purpose of this chart is to reflect certain material standards of the
entities cited herein, and does not purport to encompass the totality of such entities'
standards and/or position concerning engagement with indigenous peoples.



Background

In early 2012 a group of Global Compact LEAD companies launched a Task Force on
Business Engagement with Indigenous Peoples — a joint effort to improve how
businesses can work with indigenous peoples in a way that respects and supports their
rights. Founding members’ of the Task Force defined the objectives of the group as: 1)
to better understand existing international standards, norms and mechanisms with
regard to business engagement with indigenous peoples; 2) to engage in dialogue and
share existing good practice policies, processes, and programmes with business sector
peers; and 3) to develop good practice guidance for businesses to operate in
accordance with international standards in this area.

About the mapping

As the first step to achieving these objectives, the Task Force, in conjunction with the
Global Compact Office and White & Case LLP, is spearheading an effort to map and
analyze existing standards, initiatives, policies, codes and similar guidelines (collectively
“standards”) relating to business engagement with indigenous peoples. In particular,
the Task Force reviewed an aggregate of approximately 115 standards adopted by (a)
the United Nations (the “UN”); (b) national governments; (c) international and
multilateral organizations; (d) civil society (e.g., non-profit organizations and trade
associations); and (e) the private sector. In reviewing each standard, the Task Force
used a series of questions, which included, but was not limited to, the following:

0] if and how each standard defines “indigenous peoples”;

(i) if and how indigenous peoples were involved in the development of the
standard

(i) whether the standard is applicable to a certain geographic area and/or
specific indigenous populations;

(iv)  whether the standard is exclusively crafted for indigenous peoples or is
part of a standard unrelated to indigenous peoples (e.g., “human rights” or
“corporate social responsibility” policies);

(v)  whether the standard is industry-specific;

(vi)  (where relevant to the standards) whether the concept of “free, prior and
informed consent” is referenced and, if not, what level of consultation with
indigenous communities is required,

(vii)  whether the standard promotes sustainable environmental practices
and/or gender equality;

! Founding business members of the Taskforce include Sakhalin Energy, Minmetals (Australia), Endesa,
KPMG Australia, Newmont Mining, Repsol, Talisman Energy, Teck Resources, Vale, and Westpac
Group. The Taskforce is currently setting up an advisory body of indigenous leaders to guide the group.
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(viii)  how the standard promotes contribution to the development of indigenous
communities (e.g., education, employment, equity participation in projects,
etc.);

(ix) inthe case of the private sector, whether a focus on indigenous peoples is
part of such companies’ core business model and initiative;

(x) (where relevant to the standard) whether impact assessments are
mandated by the standard; and

(xi)  whether the standard promotes grievance mechanisms and/or monitoring
mechanisms.

The answers to the aforementioned questions were inputted into a user-friendly chart
(attached hereto as Exhibit 1). The Task Force is currently analyzing the attached chart
with the goal of publishing a report at the end of 2012 that will (a) identify current trends
and commonalities between existing standards; (b) identify the strengths and
weaknesses of existing standards; and (c) include suggestions on how to advance
responsible business engagement with indigenous peoples.

The Task Force’s review of the attached chart and related materials is still ongoing.
Additional standards may be added. As the Task Force’s findings will be used to
promote better quality cooperation between the private sector and indigenous peoples,
the Task Force welcomes additional input from interested parties and encourages all
readers to review the attached chart. Feedback and input should be sent to Michelle
Lau at laum@un.org and Todd Wolynski (todd.wolynski@whitecase.com).
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Comments

N/A

N/A

Brief statement of commitment to respect IP rights in Human Rights Policy. Level of
Consult: No mention of IP, but they conduct public opinion surveys and set up
Community Advisory Panels (groups of people who live around facilities and engage
in dialog with BASF about local issues) (see, e.g., http://www.greater-
china.basf.com/apex/GChina/GChina/en/content/BASF-
China/1.5_News_Media_Relations/1.5.1_News/BASF_launches_ Community_Adviso
ry_Panel_in_Chongging). Monitoring: For social standards, they conduct an annual
global survey of their performance and externally audit the results.

Very good PowerPoint presentation. It provides a summary of BG Group's extensive
policies. Their guidelines/policies are linked to IFC Performance Standards
(specifically PS7*, PS5 and PS8). They appoint experts to develop Indigenous
Peoples Plans (IPPs) where IP are affected by projects. They also place emphasis
on identifying whether IP exist in project areas upfront. They screen suppliers for
human rights risks (e.g., re: IP). Level of Consult: They consult with experts to
ensure full IP representation in consultations and engage early and negotiate re:
benefits. They have signed Indigenous Land Use Agreements with IP in Australia
(per statutory requirements). Contribution to Local Development: They develop 3-5-
yr strategies for social investments (Social Investment Plans). Equity: They don't
appear to give equity, but do negotiate life-of-project benefits agreements with IP.
Monitoring: They have independent 3rd parties review the consultation process,
impact mgmt measures, compensation and benefits packages. NOTE: Good case
studies on these policies' implementation in the Bolivian, Indian and Australian
context.

Extensive indigenous cultural heritage assessments. FPIC: They're working with the
ICMM to develop guidelines to address IFC's FPIC requirement (see Sustainability
Report 2011 for more FPIC info). Level of Consult: They engage in negotiations with
local populations to reach agreements about land use and mutual cooperation (for
Olympic Dam, they held monthly meetings over 2-yr period). BHP also funded
indigenous stakeholders' use of outside experts to obtain independent advice about
environmental and social impacts. Employment: BHP has specific job opportunities
and training available for IP in Australia, including an Indigenous Employee Program
and a pre-employment training program. Grievance Mechanism: For local
communities generally, not just IP. Monitoring: See SIA (Caval Ridge Mine).

BP's best practices for IP are based on the UN Declaration on the Rights of IP. BP
claims to involve IP in the design of its projects and impact assessments. Its
website also says that BP has "detailed recommended practices in relation to
engaging with and respecting the rights of indigenous people living in areas affected
by our activities", however, | found no such detailed policy. Level of Consult: BP
consults with IP early on about issues including land access, but it's unclear to what
degree consultation takes place. BP claims to hire a team of external experts to
advise them on navigating complex social issues (like dealing with IP). They also
hold workshops, give presentations and have open houses to communicate with
local populations. NOTE: It seems like the level of consult depends upon the
project. Contribution to Local Development: BP invests significant amounts of
money in local communities in project locations, often in partnership with local
organizations, however, BP's policy does not specifically talk about investing to help
IP. Employment: BP employs IP to help with revegetation and other local activities,
but does not have a stated policy of hiring IP. Education: BP supports a number of
local educational initiatives, including some focused on IP (e.g., they work with
ArticNew to run "Schools on Board"). NOTE: BP Canada Energy Co is a member of
the Oil Sands Developers Group, which has an Aboriginal Affairs Committee
(http:/lwww.oilsandsdevelopers.ca/index.php/about-osdg/committiees/aboriginal-
affairs-committee/).

Level of Consult: Consultation occurs in a variety of ways (e.g., with Aboriginal
leaders with whom BP has a relationship). Impact Assessment: Not as part of the
RAP, but they may occur along with project development in Oz. Monitoring:
Monitoring of progress toward RAP goals is conducted regularly by the RAP
Advisory Group and the RAP Project Manager.

Short statement of commitment/approach that only makes general assertions,
including that Calvert "seek]s] to avoid investing in companies that have a pattern
and practice of violating the rights of Indigenous Peoples . . . ." Their policy
statement is similar to that of Pax World Investments. Impact Assessment: Includes
"Indigenous Peoples Rights" as one of several criteria for investment. Implies some
form of impact assessment is done for companies in which Calvert considers
investing.

Very few international Chevron policy docs related to IP, but they claim to be in line
with World Bank standards. Chevron has invested a lot in IP-related initiatives and
has done consultations and impact assessments for certain projects and countries
within which it operates (see Chevron Australia docs below and the Chevron Latin
American CR Report (http://www.chevron.com/documents/pdf/labuCrReport.pdf)).
Their efforts seem substantial but not codified in a policy or necessarily done at the
int'l level. Business Conduct and Ethics Code: IP commitment asserted in context of
Human Rights Policy (p27). Employment: There's no clear policy, but they have
hired a large % of IP and suppliers run by IP for certain projects/countries (e.g.,
Colombia, Australia).

IP policy language is very general. It includes a statement of commitment and
approach to dealing with IP in Australia, as well as mention of formation of an
Indigenous Working Group (team of internal practitioners and experts working to
increase engagement with IP). Chevron Australia also has an Indigenous
Engagement Advisor and Community Reference Groups (with whom they consult).
Level of Consult: They claim to "actively consult" with indigenous communities, but
the policy doesn't specify. The Gorgon Community Engagement doc talks about a
number of "community consultations" (it seems like these meetings might partially
be a tool for Chevron to advertise the benefits of their project). Equity: Chevron has
signed Native Title agreements (which incorporate a number of "benefits" for local
communities (education, business, etc.), but they don't have a policy of giving IP
equity. Independent of Project: Most of the investments mentioned are in areas in
which Chevron has projects, but they partner with some groups that may work in non-
project areas (e.g., the Clontarf Foundation). Monitoring: There is some form of
basic monitoring that goes into the production of annual reports, but there is no
extensive system set up.
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N/A

Fairly extensive IP policies. They say their relations with IP are governed by
"national laws of the countries in which we are working, our own positions on
sustainable development and human rights, and our core SPIRIT values". Their
Human Rights Position also states that their policies toward IP are in line with ILO
Convention No. 169 and the UN Declaration on the Rights of IP. Level of Consult:
They meet regularly with regional gov'ts, community associations, local lenders, and
the general public in affected areas. They try to sign agreements like Memoranda of
Understanding re: impacts and mitigation strategies and make significant efforts to
come to agreements with local communities. Contribution to Local Development:
They partner with local community representatives to identify the most beneficial
programs for investment. Equity: It doesn't seem they give equity, but they do
compensate communities for impacts. Monitoring: There may be continuing impact
assessments or consultations which serve as monitoring, but | was unable to find a
separate monitoring system. NOTE: ConocoPhillips has additional policies for
countries other than Canada (see below), e.g., Russia and Norway.

Fairly extensive policies. Monitoring: There may be continuing impact assessments
or consultations which serve as monitoring, but | was unable to find a separate
monitoring system. NOTE: ConocoPhillips Canada is a member of the Oil Sands
Developers Group, which has an Aboriginal Affairs Committee
(http:/lwww.oilsandsdevelopers.ca/index.php/about-osdg/committiees/aboriginal-
affairs-committee/).

Equity: Does not give equity to IP, but claims to redistribute income from projects to
local communities (according to the regulations of local governments). Impact
Assessment: Claims to conduct "influence evaluations" before and after leaving a
community. No evidence of a formalized social impact assessment process.
Contribution to Local Development: Engages in investment in local communities
(e.g., building infrastructure), but investment projects not specifically geared toward
IP. Grievance Mechanism: They claim to investigate IP rights violations and impose
remedial measures; very limited information was available. Monitoring: They claim
to have internal and external audits on their Human Rights Performance and Social
Performance, but unclear whether or how they monitor interactions with IP.

No real IP policy. Brief mention of IP in 2010 Corporate Responsibility Report.
Employment: Aboriginal persons cited as one of four groups of disadvantaged
people Eli plans to help gain employment within their company.

They address IP rights as part of a broader Human Rights Policy. They have begun
creating specific policies for different project areas (see below). Level of Consult:
They have a special unit for community relations in all ENI owned companies and
develop work groups for "vulnerable groups”, including IP. Equity: They don't seem
to give IP equity, but they give them distributions of profits from extraction activities.
Monitoring: They engage in monitoring and evaluation of environmental and social
impacts, but unclear who carries out monitoring and how it is done. They also
appear to monitor their suppliers (for human rights standards).

Page-long IP policy. Also, additional reports talk about IP. They create Social
Impact Management Plans. Cultural Heritage: Cultural heritage and sacred site
assessments are done (see Blacktip Environmental Management Plan). Equity:
They don't seem to give IP equity, but they do give them distributions of profits from
extraction activities.

Page-long IP policy. Involved in Developing Standards: Says ENI Norge will try to
incorporate IP perspectives in their company decision-making, but no indication IP
helped develop the existing IP policy. Equity: They don't seem to give IP equity, but
they claim to "foster opportunities” for them to "participate in the benefits" of ENI's
activities.

Cultural Heritage: Particular attention to cultural heritage. Cultural Heritage
Management Plans are developed when deemed necessary. Separate Indigenous
Policy: The policy is not separate, but there is a lengthy statement re: IP on the
Consultation and Engagement page. Level of Consult: Surveys are carried out
before and after a site is approved for construction (they include discussions with
locals). Claim to consult with tribal elders and community leaders from certain
indigenous communities. Equity: Don't grant it, but do compensate for
displacement, and try to avoid resettlement. Resettlement: When resettlement is
necessary, they first create Resettlement Action Plans (based partially on
consultation with IP). They provide locals with access to legal advice from a local
non-profitin PNG. Grievance Mechanism: Their Upstream Socioeconomic
Management Standard includes provisions for establishing a grievance mechanism
"where appropriate”. Monitoring: They develop "appropriate” monitoring strategies
related to potential socioeconomic impacts and have monitoring components for the
resettlement process. They have an External Assessment Panel to audit corporate
citizenship efforts annually. NOTE: Because of the lawsuits re: Exxon Valdez, it was
difficult to find information on Exxon's Native American/Indigenous Peoples policies;
anti-Exxon information dominates web searches.

Imperial's website has separate IP policies and investment schemes. They also
have an Aboriginal Relations Manager, Representative and Advisor. Level of
Consult: They regularly meet with members of the indigenous communities to
discuss impacts and mitigation. Contribution to Local Development: Imperial's
Native Internship Program and the Imperial Native Network are interesting programs
for IP. Monitoring: Evidence of social impact monitoring was not readily accessible
but, given that Exxon's international policy calls for it, it may exist.
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Comments

Extensive IP policy. Gazprom makes a number of statements of commitment to
working with and helping support IP, especially in the Russian North. They claim to
invest a lot in indigenous communities and partner with local NGOs. With respect to
the Yamal project, Gazprom partners with a local NGO called the Association of
Indigenous Peoples of the Russian North - Preserve Yamal for Prosperity. Level of
Consult: They consult with the heads of ethnic communities and have Regional
Partnership Programmes, through which they sign social and economic agreements
with authorities from several regions (e.g., Khanty-Mansi Autonomous Okrug,
Yamalo-Nenets Autonomous Okrug, and Pur District) (see, e.g., http://www.gazprom-
neft.com/press-center/news/3055/?sphrase_id=57013; http://www.gazprom-
neft.com/press-center/news/4942/?sphrase_id=57013). Equity: They allocate some
form of monies to indigenous families in North Russia, but no evidence they provide
them with equity. Monitoring: They do significant EIAs and monitoring, but it seems
they don't do so for social impacts. NOTE: Gazprom also holds a more than 50%
interest in the Sakhalin project (see below).

Very minimal, vague policy on IP. Brief statement in Human Rights Policy about
respecting IP rights and conducting appropriate due diligence and monitoring. They
claim they're "working to ensure that [their] contractors and suppliers respect this
policy". Short statement of commitment to respecting IP rights and cultures in 2010
Social Responsibility Report. No readily available Hess Australia IP policy or
investment scheme. Contribution to Local Development: Hess donates a significant
amount to health and education-related initiatives in the communities in which it
operates. IP are not targeted by these programs or, if they are, it is not made clear
in their online materials. Level of Consult: Totally unclear. Hess says it engages in
"proactive stakeholder consultations" and conducts due diligence with respect to
human rights and the social impact of its projects, but | found no specific evidence of
how and to what degree it consults with IP. Employment: Job posting listed for a
Principal Advisor of Aboriginal Affairs for Hess's activities in Western Australia.
Impact Assessment: They conduct ESIAs before initiating a project and claim to
evaluate all social risks, but don't specifically mention IP in this context.

Hilton has a Supplier Diversity Program. It aims to maximize contracting
opportunities to minority-owned businesses, including those owned by Native
Americans. No other IP policies.

They have an Aboriginal Affairs Team to engage with Aboriginal communities and
advise on their relationships with such communities, and have an Aboriginal Affairs
Guide to provide employees with an overview of Husky's commitment to Aboriginal
communities. Level of Consult: They consult through their Aboriginal Affairs Team.
Depending on the situation, they conclude formal Memoranda of Understanding or
less formal shared understandings of community engagement processes with IP.
Contribution to Local Developement: They contribute a significant amount of money
to an Aboriginal Educational Awards Program and do a lot to promote economic
development in Aboriginal communities. Education: They fund all levels, but focus
on getting Aboriginals to enter fields of higher education related to the oil and gas
industry. Impact Assessment: Assessments of traditional land use and of the socio-
economic effects of projects on IP are done as part of EIAs. NOTE: Husky is a
member of the Oil Sands Developers Group, which has an Aboriginal Affairs
Committee (http://www.oilsandsdevelopers.ca/index.php/about-
osdg/committiees/aboriginal-affairs-committee/).

No IP policy. One of J&J's investment projects is targeted at IP.

RAP 2009/10 is an 8-page IP-focused RAP policy formed in cooperation with
Reconciliation Australia. RAP Report and Refresh 2011 is a more extensive
document, explaining the progress of guideline implementation. Corporate
Citizenship 2011 just restates the RAP guidelines. Monitoring: A RAP Working
Group monitors the company's progress. The Group is made up of internal and
external persons, so monitoring is conducted by an internal group with some
external representatives, but not by an independent 3rd party.

L'Oreal does not have an IP policy. Code of Business Ethics: Mentions having
respect for local communities and customs, and human rights. No specific mention
of IP. Monitoring: They conduct Code of Business Ethics audits on their own
employees and suppliers. _Indigenous Participation in Core Business Model: True
Match Make Up allows you to match your foundation to your "skin's story". Was
initially marketed as being able to accommodate the Native Americans skin tone.
No mention of IP in current marketing.

Level of Consult: Marathon maintains Community Advisory Panels of locals to advise
on impacts and mitigation. They also claim to engage with stakeholders regularly.
Monitoring: An internal committee monitors health, environmental, safety, social,
public policy and political trends on a regular basis.

No IP policy. Marriott has a partnership with one NGO that affects IP -- Marriott
committed $2 million to help FAS protect the Juma Sustainable Development
Reserve, which encompasses 1.4 million acres of rainforest. In 2010, among other
things, they provided electricity to 29 Juma Reserve communities.

No IP policy. Merck provides a fellowship for studying Aboriginal health.

No IP policy. Monsanto provides scholarships for Aboriginal Canadians, mostly for
students in environmental studies.

They claim to "recognize the importance of indigenous people and traditional
communities as guardians of [knowledge of biodiversity]" and claim to be "the first
Brazilian company, even without the existence of a law, to compensate Brazilian
traditional communities for their knowledge of biodiversity." They signed the
Amazon Forum Principles Letter, which "guarantees the collective rights of
indigenous peoples . . .." Level of Consult: They have a multidisciplinary team that
assesses relationships with every affected indigenous community based on the
following criteria: (i) benefit sharing, (ii) mobilization for economic sustainability, (ii)
relationship channels, and (iv) satisfaction with "commercial relationship”. They
have concluded agreements with 19 indigenous communities (see Local
Communities). Indigenous Participation in Core Business Model: They heavily
advertise that they buy a portion of their raw materials for the Ekos product line from
IP (IP are part of the supply chain) and they use indigenous imagery and photos in
their promotional materials. They also say they protect IP's "image-use rights".
Equity: They don't seem to give equity, but do give some form of compensation.
Monitoring: They have a Sustainability Committee and a Sustainability Board that
monitor execution of "action plans”; this may include policies toward IP, but it's
unclear. NOTE: Much of Natura Cosmetics' information online is in Portuguese and
Spanish, however, this survey only looked at materials in English.
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Comments

Brief outline of IP policy. Very general. They claim to have committed themselves to
the ICMM Position Statement on Mining and Indigenous Peoples and are the chair of
the ICMM's working group on mining and IP. They cite conclusion of the Landmark
Agreement with Aboriginal Australians (see below Newmont Asiapac). Level of
Consult: They conduct "social meetings" with the local communities and make
reference to extensive consultatoins; not much available on specifics. Early Stage
Engagement: They conduct baseline assessments before starting projects and they
refer to the ICMM standard which cites involvement in "all stages of new
development". Impact Assessment: They conduct baseline studies and ESIAs and
SlAs, depending on the project. The SIA website (last link provided) says that the
"Mining License" requires the company to carry out an SIA once every 3 years.
Monitoring: The Ahafo South's RAP says it's Newmont global policy to regularly
monitor and audit their performance. The same document also claims compliance
with World Bank standards.

Brief statement of commitment to respect IP rights and follow Australian Indigenous
Peoples Statement of Commitment. Link to the Statement of Commitment (in its
entirety) is broken, however a summary is available. We may want to ask Newmont
to provide the full statement. They conclude Land Access Agreements with
Aboriginals in Australia (per legal requirements) and provided a 2-day cross-cultural
awareness training course for contractors and employees in Western Australia.
Employment: Extensive programs in Australia. They provide a chart breaking down
the numbers of indigenous employees and contractors in project areas (see
Newmont Asiapac BTM report). They have a variety of training programs and
formalized indigenous mentor networks. Newmont Gold Company: One policy doc
focuses on this sub's IP policy (in Australia). It states that IP may be determined in
reference to location (i.e., on Aboriginal freehold land under the Aboriginal Rights
Act and/or Native Title Act). It emphasizes education, employment, training,
mentoring, business enterprise and other economic development. It is light on the
specifics re: monitoring, grievance mechanisms and actual indigenous participation,
among other things. It mentions the sub's relationship with Desert Knowledge
Australia (www.desertknowledge.com.au) which seems to be a third party initiative.
NOTE: Not all of the docs referenced in this row are formally Newmont AsiaPac
policy docs, however, all have an AsiaPac focus and appear to operate together.

No IP policy apart from their N7-related initiatives. Their most recent corporate
responsibility report speaks about engaging with local groups to monitor factory
conditions, but no mention of IP. Indigenous Participation in Core Business Model:
The N7 is a shoe designed for Native Americans and Aboriginal Canadians. Nike
also has a Native American business manager (see http://nikeinc.com/news/nikes-
native-american-business-honored-for-special-programs-product) and a fund
associated with the N7 for investing in Native American/Aboriginal Canadian
initiatives. For further information on the development of the N7, see
http://www.nytimes.com/2007/10/03/business/worldbusiness/03iht-
nike.1.7730175.html.

Statement of commitment to IP rights protection and brief mention of IP in non-
discrimination policy. They also have a lot of CSR initiatives, codes of conduct,
monitoring, and social investments, but nothing mentioning IP.

Pax states that it “favors" companies with policies and programs to protect IP rights
and traditional land use, and "generally avoids" investing in companies involved in IP-
related controversies. Impact Assessment: Prior to investing, they evaluate "a
company's indigenous relations programs, policies and performance".

N/A

N/A

Contribution to Local Development: Repsol's documents state that, in connection
with their activities, they will create a Social Investment Plan for the affected
community, however, no specifics are given. Grievance Mechanism: On the project
site they plan to create a "physical channel” for receiving complaints and
suggestions. Complaints will be answered in writing. Involved with Developing
Standard: External group of experts, including Intermon Oxfam, was involved in
creating this policy.

Fairly extensive IP policy. IP rights are defined as a "priority human rights issue".
Employment and Equity: Repsol does not have a detailed policy for employing IP or
giving them equity, but their policy on IP says Repsol recognizes " the right [of IP] to
participate, wherever possible, in the benefits generated by activities to exploit the
hydrocarbon resource existing in their lands". Involved with Developing Standard:
An external group of experts, including Intermon Oxfam, was involved in establishing
their main policy. Repsol claims to work with affected indigenous communities to
develop policies with respect to specific projects. Grievance Mechanism: Repsol
has 24-hr telephone helplines in Spain and there are internal protocols for receiving,
recording and dealing with complaints. Generally, different mechanisms appear to
be in use in different project locations.

Extensive IP policy. Rio Tinto has committed to complying with ILO Convention No.
169, the UN Declaration on the Rights of IP (in jurisdictions that have signed the
Declaration), and a variety of ICMM and other international standards. They also
claim to follow IFC guidelines on involuntary resettlement and land acquisition. They
sign agreements with IP "wherever those groups have recognised legal rights or
interests coincident with a business' interests". Employees on project sites get
cultural awareness training. They form 5-yr community plans for all operations
(these provide guidance on dealing with IP). Cultural Heritage: Why Cultural
Heritage Matters is an extensive guide to management of cultural heritage. Level of
Consult: They consult early and continuously, but their policies are vague. Equity:
They don't give equity, but do provide compensation. Grievance Mechanism: They
say mechanisms should be put in place to deal with community complaints
(Communities Standard and Policy).
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Comments

Extensive employment and training policy for Aboriginals. Contribution to Local
Development: The Rio Tinto Aboriginal Fund (closed in 2011) operated
independently of the company, and annually provided a significant amount of money
to various initiatives (A$1.8m in 2011). For more information about the Fund, see
above Why Cultural Heritage Matters. They invested in development of the
Indigenous Stock Exchange, among a variety of things. Monitoring: There are no
separate policies requiring monitoring, but Rio Tinto's global policies call for it.
NOTE: While not included in this spreadsheet, Rio Tinto has a selection of separate
policies re: IP for its Argyle Diamond Mines operations in Western Australia (see
http://iwww.argylediamonds.com.au/community_investment.html). These policies
are extensive re: land use, employment of IP and community investment. NOTE: Rio
Tinto's global policies apply to Rio Tinto Australia operations as well.

Cultural Heritage: Extensive. They have a Cultural Heritage Management System,
an Aboriginal Heritage Programme, and an Aboriginal Cultural Heritage Team.
Level of Consult: Binding Initial Agreements settle an amount of compensation and
assert a mutual intention to create an Indigenous Land Use Agreement. The Eastern
Guruma Indigenous Land Use Agreement took 6 years of extensive consultation and
negotiation to conclude. Employment: They have a very developed series of
education programs, pre-employment training programs, and scholarship and
cadetship programs. Involved with Developing Standard: They formulate
"community plans" which define the parameters and processes of community
consultation. Those plans are developed in cooperation with IP. NOTE: Rio Tinto's
global policies also apply to Rio Tinto Iron Ore.

Very extensive IP policy. The SIMDPs (1 and 2) are very detailed. They have
regulatory bodies and a general statute, and set up multiple social programs and
involve extensive independent monitoring. Sakhalin translated the UN Delcaration of
Human Rights into a local indigenous language (Nivkh). Level of Consult: They
engage in regular consultations with stakeholders about IP, and with IP leaders and
IP organizations and enterprises. They also distribute materials to IP about the
project, including info re: grievance procedures, and have public community
meetings and work extensively with RAIPON and the Sakhalin Indigenous Minorities
Council. They signed a Memorandum of Understanding with the affected
indigenous communities. They consulted with outside experts from various IP
NGOs (from other parts of the world as well) and established a Working Group of IP
to help develop SIMDPs. Contribution to Local Development: They've set up a main
fund under the SIMDP to contribute a certain amount to IP per annum, as well as a
mini fund to be administered by an advisory body of IP. They aim for 90% of all IP-
dedicated funds to eventually be managed by IP. Employment: They set up a
Traditional Economic Activities Support Programme to promote employment and
business development. Equity: They don't give equity but work to ensure IP obtain
benefits from the project. Monitoring: An independent external monitor reviews the
progress of the SIMDP (for their reports, see
http://www.sakhalinenergy.ru/en/default.asp?p=channel&c=4&n=180). NOTE:
Gazprom, Shell, Mitsui and Mitsubishi are shareholders in Sakhalin (Gazprom may
have sold its interest?). The SIMDP has received Letters of Honours from the
biggest Russian IP organization, has been characterized as a "model of good
practice” by the IFC, and received high ratings from the EBRD.

Cultural Heritage: Very extensive policy. They have a Principal Adviser of
Indigenous Affairs and a Team Leader for Cultural Heritage. They also held a
cultural heritage workshop together with an NGO (Iman Group), conduct Cultural
Heritage Assessments (see link to GLNG assessment), have Cultural Heritage
Management Plans for projects, and have a detailed handbook on procedures for
managing cultural heritage sites (it cites Australian legal requirements, standard
procedures, etc). New Aboriginal Engagement Policy: The website gives an
overview/summary of this policy, but there is an underlying policy document that they
don't provide on the website. We may want to contact Santos to acquire the policy.
Equity: They put together Native Title arrangements (per Australian statutory
requirements) to acquire access to the land, but those probably don't grant equity.
Monitoring: Monitoring and audits of cultural heritage management are done (as
stated in their Environmental Policy attachment to the indigenous heritage
management handbook).

As part of its Sustainability Target 4, SCA claims that it will "achieve and maintain
[its] target of zero fresh fibre-based material from controversial sources";
controversial sources include those in areas where traditional rights or human rights
of IP are being violated. SCA currently has 100% control of the origins of wood fibre
and pulp, while 95% of containerboard is derived from controlled sources. SCA
expects to achieve 100% in 2012. Forest Stuardship Council: SCA's control of the
origins is implied from the fact that all of its mills using fresh wood fibre are FSC
Chain-of-Custody certified. Being FSC COC certified means that FSC's Principles
and Criteria have been met re: COC. Principle 3 is the recognition and respect of
IP's rights. Monitoring: Certification is given by a certification body accredited by the
FSC. Certificates are valid for 5 years and the certification body conducts annual
surveillance audits.

No comprehensive IP policy. They mention that there have been no incidents in
which the rights of IP were compromised. Employment: They claim to prefer local
community-based suppliers and eco-friendly products.

Extensive IP policy. Shell's major IP initiatives relate to its work on the Sakhalin and
Oil Sands projects, and its work through Shell Australia. Much of this row's
information is based on Shell Canada's Oil Sands project, but not all. Level of
Consult: They meet with IP, industry, government agencies and NGOs to develop
impact mitigation solutions. In the Oil Sands context, Shell formed an Oil Sands
Developer Group that includes IP to deal with, among other issues, Aboriginal
affairs. They also consult with the Athabasca Tribal Council (which represents 5
First Nation groups in Alberta) and the Industry Relations Corporations (corporations
that represent First Nation interests). Education: Shell is a founding partner of
Actua’'s National Aboriginal Outreach program (summer science camp, etc.) and
started a cyber school for an isolated indigenous community. Employment: They
hire a lot of IP and local suppliers and contractors. Shell Canada engaged in
national and local campaigns to increase the number of IP in its workforce. Shell
also sponsored the Building Environmental Aboriginal Human Resources program
in Canada. NOTE: Shell is also a shareholder in Sakhalin Energy and has taken
part in the development of the SIMDP. Also, Shell Canada is a member of the Oil
Sands Developers Group, which has an Aboriginal Affairs Committee
(http://www.oilsandsdevelopers.cal/index.php/about-osdg/committiees/aboriginal-
affairs-committee/).

The RAP is an extensive policy document and Shell invests some in Western
Australian IP, but otherwise there is little. Monitoring: They conduct reviews of
EHSIAs, but there is no extensive monitoring regime and external monitors are not
mentioned. The Corporate and Social Responsibility Committee reviews
sustainability performance, generally.

Starwood has a Supplier Diversity Program. It aims to maximize contracting
opportunities to minority-owned businesses, including those owned by Native
Americans. No other IP policies.
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