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Questions

Technical Difficulties: If you have 
technical issues, please let us know 
by typing a message in the 
Questions pane (A). You can raise 
your hand (B) if we do not respond.  

Q&A: We will be taking questions on 
content at the end, but you can send 
them to us throughout the webinar 
by using the Questions pane (A). 
Please specify to whom the question 
should be directed. 

Example: Question for Mr. Daly: What are the 
Guiding Principles?

A

B



Agenda

Introduction by UNGC ~ 7 Minutes
Marie Wibe, Policy Advisor, Human Rights & Government Relations, UNGC

Introduction to the Guiding Principles ~ 12 Minutes
Lene Wendland, Adviser on Business & Human Rights, Office of the High 
Commissioner for Human Rights (recorded during earlier webinar)

Local Network Example ~ 12 Minutes
Matthew Tukaki, Network Representative, UN Global Compact Network Australia
Sarah Davidson, Secretariat, UN Global Compact Network Australia

National Human Rights Institutions as Partners ~ 12 Minutes
Dr. Annie Pettitt, Principal Advisor, Community Engagement Team at the Australian 
Human Rights Commission

Q & A – Remaining Time



The UN Global Compact asks companies to embrace, support and enact, within their sphere of 
influence, a set of core values in the areas of human rights, labour standards, the environment 
and anti-corruption:

1. Businesses should support and respect the protection of internationally 
proclaimed human rights; and 

2. make sure that they are not complicit in human rights abuses.
3. Businesses should uphold the freedom of association and the effective recognition 

of the right to collective bargaining; 
4. the elimination of all forms of forced and compulsory labour;
5. the effective abolition of child labour; and 
6. the elimination of discrimination in respect of employment and occupation.
7.  Businesses should support a precautionary approach to environmental challenges; 
8.  undertake initiatives to promote greater environmental responsibility; and 
9.  encourage the development and diffusion of environmentally friendly technologies.
10. Businesses should work against corruption in all its forms, including extortion and bribery.

1. Human Rights in the UNGC



A closer look at the first principle …

Principle 1 – Businesses should support and respect the protection of
internationally proclaimed human rights

Respect – don’t cause harm (the minimum)

Support – make a positive contribution (desirable, encouraged)

2. What are the Human Rights Commitments 
that UNGC Participants Make?



Business and Human Rights
 Protect, Respect and Remedy

Ms. Lene Wendland
Adviser on Business and Human Rights
Office of the UN High Commissioner for Human Rights

Global Compact Webinar 21 February 2013



Global Compact Network Australia

Australian Representative, UNGC, Matthew Tukaki

Secretariat, GC Network Australia, Sarah Davidson 



Human Rights Leadership Group

• Global Compact Network Australia launched in 2009

• Human Rights Leadership Group established in 2010

• Four in person meetings held each year plus webinars

• Focused on the Corporate Responsibility to                      
Respect Human Rights and the UN Guiding Principles 

• International developments; business case study             
presentations and practical scenario workshops     

• Confidential setting under The Chatham House Rule        



2012 Calendar                          

• April - Human Rights Leadership Group                            
Developing a Human Rights Policy 

• June - Rio+20 Local Networks Human Rights Session    
convened with the German GC Network in Rio de Janeiro

• June - Introductory Human Rights Leadership Group
• July - Human Rights Leadership Group                                

Assessing and integrating human rights impacts.                 
Thematic focus: Indigenous engagement 

• September – Human Rights Leadership Group                       
Monitoring, Evaluating and Communicating Human Rights 
Performance. Thematic focus: Gender Equality and the     
Women’s Empowerment Principles



2013 Calendar                          

• Friday 15 February
Human Rights Due Diligence National Webinar

• Tuesday 5 March
National Webinar Debrief on the Inaugural Annual Forum        
on Business and Human Rights held in Geneva, Switzerland 
in December 2012

• Thursday 21 March 
Business and Children’s Rights Principles Forum                  

convened with Plan International Australia



2013 Calendar  continued                        

• April - Human Rights Leadership Group 
Establishing, evaluating and using grievance mechanisms 
to address human rights issues

• June  - Human Rights Leadership Group
Human rights and business relationships throughout the value 

chain - understanding and managing the risks of 
involvement in partners’ human rights impacts

• July - Introductory Human Rights Leadership Group
• August - Women’s Empowerment Principles Event 
• December - International Human Rights Day Event



Participants

• Led by business but inclusive of government, academia, 
NFP sector, the community and relevant institutions

• Beginners through to advanced level

• Different departments e.g. legal, risk, compliance, 
procurement, HR, community and environment

• Senior executives, managers and practitioners

• Alignment with values, policies and strategy; risk and 
reputation management; pressure from investors



Leadership                         

• Business                                        
– Leadership by example on human rights

– Developed countries versus developing countries
– Understanding the business case and the risks

• Global Compact Network Australia www.unglobalcompact.org.au

– Commitments: At least 4 meetings/year; expansion around 
Australia; new thematic discussions; sharing knowledge,         
tools and resources with other GC local networks; further  
collaboration with Australian Government and agencies



National Human Rights Institutions 
as Partners in Implementing the 

United Nations Protect, Respect and 
Remedy Framework

United Nations Global Compact Webinar
21 February 2013  - 19:00 EST



NHRIs and the UN Protect, Respect and Remedy Framework

NHRIs are independent, expert bodies on human rights established through 
national law or constitution, with a broad mandate to promote and protect 
human rights.

The UN Human Rights Council has explicitly affirmed the important role 
of NHRIs on business and human rights in resolutions, e.g. A/HRC/17/4.

NHRI play roles across all three pillars of the UN Framework:
Pillar 1: helping to align relevant national law and regulations 
Pillar 2: providing expert, independent advice
Pillar 3: facilitating mediation or conciliation of complaints 



NHRIs and UNGC Local Networks 
- Opportunities -



CHRC: Building Corporate Responsibility for Human 
Rights

• Discrimination prevention- promoting equality in the workplace of 
persons in designated groups traditionally underrepresented in the 
workplace

• Dispute resolution - screening, mediating, or investigating  
complaints by Canadians who believe they have been subject to 
discrimination by a federally regulated organization; or representing 
the public interest in litigation

• Knowledge products and initiatives– through policy development, 
monitoring, special programs, products and services intended for the 
use of federally regulated employers and service providers



Human Rights Maturity Model
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Materials

Presenters have shared the following materials, which 
we will provide following the webinar.

Presentation slides and a recording of the webinar will 
also be available on the UNGC website.

• Working Together: National Human Rights Institutions and UN 
Global Compact Local Networks

• Business And Human Rights Workstream from GCLN Germany



Thank You

Thank you for joining us today.
If you have any additional questions, please contact:

Marie Wibe: wibe@un.org

mailto:wibe@un.org

	Slide Number 1
	Questions
	Agenda
	��
	Slide Number 5
	Business and Human Rights�Protect, Respect and Remedy
	Slide Number 14
	Human Rights Leadership Group
	2012 Calendar                          
	2013 Calendar                          
	2013 Calendar  continued                        
	Participants
	Leadership                         
	� National Human Rights Institutions as Partners in Implementing the United Nations Protect, Respect and Remedy Framework
	NHRIs and the UN Protect, Respect and Remedy Framework
	NHRIs and UNGC Local Networks�- Opportunities -
	CHRC: Building Corporate Responsibility for Human Rights
	Human Rights Maturity Model
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Materials
	Thank You

