Business, the Millennium Development Goals, the pb2015
development framework and the UN Global Compact

T his September, the UN began in earnest the woestablishing a new UN development
agenda to kick in as Millennium Development Goalgets expire in 2015. Also underway is
inter-governmental deliberation on a set of Sustalm Development Goals that, by Rio+20
agreement, are to be “coherent with and integriatted the post-2015 framework. As these gears
are set in motion and engage with each other, merrgmental sectors including business will
be called on to give their views on SDG architeztamd on a post-2015 agenda, and almost
certainly will be relied on to provide much of timetive power for implementation.

The implications of this large body of work werdieipated at the UN Global Compact-
organized private sector forum that immediatelycpded the Rio summit, attended by over
3,000. Leaders from corporations, investors, acéeand business school faculty,
environmental experts and NGO activists were askéle closing plenary, held in a Rio de
Janeiro conference centre, whether business sbedult/olved in the definition of the SDGs —
implicitly carrying over to roles in execution, nitaring and accountability-setting as well. By a
show of hands, the answer was an overwhelming ‘yes”

The Global Compact has construed this vote, andgtindications of interest from business
leaders before and since, as an instruction freradtstituency to help business to enlist in the
SDGs and the post-2015 UN development agenda. IEEst@th in 2000, the same year the MDGs
were launched, the Compact has dealt directly &t000 businesses that have joined its
programme at one time or another. Over 12 yearticipating businesses have:

» convened discussions of issues relevant to UN jptescand policies, ranging from
opportunities to advance sustainability to addres#iie minimum responsibility of
companies to respect human rights, labour standardi®nvironmental integrity.

» organized a current total of 100 national netwowk#) 75 well established country
groupings that have fostered anti-poverty, envirental and social justice efforts in
developed and developing country settings,

» supported key UN meetings and campaigns, sucheddfiGs, the Fourth UN
Conference on the LDCs (2011, Istanbul) and theeday-General’'s Sustainable
Energy for All initiative, in addition to their practive role in the Rio + 20 Corporate
Sustainability Forum.

With a motivated constituency that comprises thedi®largest corporate social responsibility
network, on one hand, and on the other a locatitimmthe UN system and a direct link to the
UN Secretary-General (who chairs its board), theb@l Compact is uniquely positioned to help
channel business input to post-Rio, post-2015 saike development.



THE CASE FOR BUSINESS AS A MAIN ACTOR IN DEVELOPMENT

As the world’s main source of economic activitysimess is at the heart of virtually any
widespread improvements in living standards. Todayy markets and new middle classes are
arising in Africa and on other continents, spufpgdocal, national and multi-national business
growth. Trade and capital are flowing to the coiestof the South from other countries of the
South, complementing traditional sources.

With the large bulk of economic activity in the liarof large and small enterprises, only the
private sector, and changes in its practice, cah@ma revolution in living standards and an
ultimate eradication of poverty, or transform hdwe tvorld goes about its business to be
environmentally sustainable. Business innovatianlbag set the pace in supercharging the
productivity of human endeavour, defeating diseesgymunicating and computing, and drawing
more nutrients from the soil.

In the historically pivotal 1990 — 2010 period, tteveloping world has evened its position or
overtaken the developed world in share of tradmnming investment and economic growth. Not
coincidentally, the proportion of people in the eleping world living below the extreme poverty
line was cut in half in this same period, reachthyMDG target five years ahead of schedule,
and reducing the numbers of the absolute poor bghly one billion, based on analysis of World
Bank poverty data and UN demographic statistics.

Not necessarily revealed in economic statistitheégprogressive incorporation over this two-
decade span of sustainable development principteshe core business model of multi-national
and national corporations. Firms increasingly caongrips with the reality that natural, political
and social settings determine the extent to whaalgdterm values can be built and maintained.

Mainstream business has long understood the prtopwsthat at least moderately prosperous
populations are better consumers than poor onea%; fiees perform better when not crippled
by disease, illiteracy or hunger; dependable enavgier, storage, communication and transport
infrastructure is a prerequisite for effective Imesis functioning as well as for stable societies.
And more recently, that business depends on ermmardyatural resources that are limited in
extent, and can harm or help sustainability dependin how they are managed.

The conclusion is that support for the natural-aleeconomic environments, based on but
moving from and surpassing bedrock adherence io haman rights, environmental and labour
standards, ranks alongside marketing, sourcindinadcing as a sphere of primary
responsibilities. A recent study came to the casioluthat business commitment to sustainable
development is nearing a tipping point, from whilkcere soon will be no going badd[TSoan
Management Review, January 2012A New Era of Sustainability, UN Global Compact-
Accenture, 2010].

Along with the evolution in business philosophy @@ome a growing corporate practice in
sustainability principles and a new wave of investmterested either in how building long-term
social value enhances long-term profit horizons @rgorate stability; or how to utilize business
skills for social good. From the latter impulse bpsung the purposeful creation of entities that
utilize innovation and entrepreneurship to sen@ad@auses, and aim for profit generation as a
means of self-sufficiency and scaling up impact.

Thus the last two decades also have seen the wadespstablishment of public-private
partnerships to create infrastructure or delivevises when available public funding is
insufficient to meet public needs. Business is gitga then, not only with the overarching



Millennium Development Goal of poverty eradicatibnt also complementary Goals covering
health, education, women’s empowerment, environateseicurity, broader access to new
technologies, and partnerships for development.

ENVISIONING A BUSINESS ROLE IN THE SDGS AND THE POST-2015AGENDA
With engagement comes an interest in committechleases in taking part in decisions and goal
setting that relates to sustainable development.

Many executives at the Corporate SustainabilityuFoexpressed a primary hope that business
will have a place at the table when these issuebeing discussed, and that its active and crucial
role will be recognized.

Backing this interest is an informed knowledge wdibhess leaders, from the grassroots upward to
the global level, of thematic areas with implicagdor the creation of a new system of United
Nations development principles and goals. Followdng highlights of only a few of the areas in
which business expertise may be of use to UN Mer8keges as well as to society at large in
determining the shape of future SDGs:

Rule of law — Contrary to the notion that businesses are mgémgaships that cluster where the
level of social control is lowest, the private segirefers an orderly environment. Investment
tends to flow to areas with strong governance,ugion controls, fair legal systems and
regulatory regimes, and respect for human rightsifsses have developed a keen eye for the
dialectics of economic prosperity and social eqaitg are in accord with the Rio+20 outcome
documentThe Future We Want (FWW) that “democracy, good governance and the rulawf.l. .
are essential for sustainable development, inctudustained and inclusive economic growth.”

Jobs —Employment is arguably the most pressing singlbal@ssue in its social, economic and
political dimensions. It is an area in which busiméas signal power (82,000 transnational
corporations employed 77 million in 2010, with sleaknterprises generating the bulk of all
jobs), and also a vested interest, because lowegm@nt economieare short on business
opportunity In addition, the ILO calculates that 58 per centhef work force in the developing
world, the large majority of them girls and wom&nengaged in “vulnerable” employment,
located in the informal sector or unpaid labouhwtfamily units. Business activity has the
potential to transfer this work into formal sectargl decently paid jobs.

But hiring is responsive to external cues, suchnasket demand, macro-economic conditions,
regulatory environments, political stability, etfhe considered input of business is of value to
inter-governmental deliberations on issues citethé-\WW, such as creating jobs by “investing
in and developing sound, effective and efficierdgremmic and social infrastructure and
productive capacities and forward-looking macroecoic policies.”

Food, water & energy —Various projections [includinlylcKinsey Quarterly, January 2012,
“Mobilizing for a resource revolution”] indicate gwnd for annual investments in areas of
energy, land (including farming & food), water astdel of about $1 trillion more than the current
$1 trillion level just to meet increased demand] anther trillion to finance more efficient
resource usage. Investment on this scale cannobbéized by the public sector alone.

Expertise in green innovations, and participatibeeveral major corporations in Sustainable
Energy for All, feed into business’ role in implentieg FWW calls to increase sustainable
agricultural production and productivity . “including through improving the functioning of
markets and trading systems; to adopt measuregrificantly reduce water pollution and



increase water qualitgnd to provideaccess to sustainable modern energy services, . . .
increasing the share of renewable energy and alesmkeenergy-efficient technologiés

Social issues -As businesses acts on the conclusion that notroahkets but employee,
management and investor pools work best when treegitaa high level of inclusiveness, interest
in better engagement with women and groups suaidagenous people and the disabled is
growing. Although the social pillar of sustainadievelopment is often overshadowed by the
economic and environmental, the wide range of $acid human rights challenges brought to
Corporate Sustainability Forum workshops reveatidiek interest in “social protection to all
members of society, fostering growth, resilienceja justice and cohesioréind togender
equality and women’s empowerment in all spherasuofsocieties, including the removal of
barriers to their full and equal participation ictsion-making and management at all levels.”

Within the Global Compact, for example, 450 CEOgehendorsed and moved to enact seven
Women’'s Empowerment Principles dealing with workglamarketplace and community. For
multi-nationals operating with multi-ethnic, mulitngual work forces, or local businesses
operating in national settings beset by socialiterss social engagement overlaps strategic and
systemic imperatives.

Health —This is one of the world’s major economic growthas, as well as an historic platform
for UN-business relations ranging from provisiordafcounted medicines to fight HIV-AIDS to
partnerships such as the current Secretary-Gea@atpaign for women’s and children’s health.
Health, especially for mothers and children, isanstay of the MDGs. The viewpoints of a
range of stakeholders will be required to sortpiubtal issues relating to patent rights, insurance
schemes and social safety nets, and how, in litle thve FWAV, to “ strengthen health systems
towards the provision of equitable universal cogerand . . . affordable access to prevention,
treatment, care and support”.

Peace and fragile nation states One in every five people lives in a countryif@csevere
violence, political conflict, insecurity and so@kfragility [Geneva Declaration, Cambridge
University Press, 2011Conflict-affected high-risk areas are home to 60gent of the
undernourished, 61 per cent of the poor, 77 perafechildren not in primary school, 65 per cent
of people without access to safe water and 70 guatraf infant deathd/forld Devel opment

Report 2011, World Bank,]. Conflict and instability cripplebd private sector as well --
disrupting production and supply chains, increasipgrating costs and delaying activities.
Business plays a strong role in building trustatirg jobs and stimulating sustainable growth in
societies on life support. Along these lines,@tebal Compact's work on business and peace
explores why and how responsible business praateesontribute to peace and stability, with
innovative examples from various sectors parthefworld.

Financial reform — Financial over-leveraging and lack of transpareiook an especially dire

toll on the world economy during the 2008 crash an standards of living ever since. Financial
transaction taxes, controls on speculation on codities, executive salary caps and new bank
regulations are among responses under discussimowing ahead. Responsible business
leadership has an inside track on helping to aatw@aximally beneficial solutions.

Measuring success and sharing responsibility In addition to action on thematic areas, an
effective SDG mechanism will involve monitoring aaccountability. From business school to
corporate practice, these are areas in which eixesudre rigorously immersed. Their expertise,
along with experience gained during the MDGs, aawvige valuable input.



GLOBAL COMPACT RESOURCES AND PROCESSES
Over time, the Global Compact has developed speethstructures and mechanisms that offer
unique opportunities to enlist the creativity angerience of business leaders.

LEAD — The Compact has brought together an advancegigigpof 56 major corporations that
have aggressively integrated sustainable developpnentiples into their practice and have
maintained long-term engagement with the UN. Redimgnto interest in the SDGs expressed by
representatives of these firms, a “LEAD” symposisrplanned for November. The meeting will
look for answers as to the key issues that shoaildighlighted in the post-MDG agenda, the best
way to formulate them as goals, and how busines$est be involved in their implementation.

National networks — An example of the capabilities country grouping&lobal Compact
participants is a 2009-10 MDG-directed study cdroat in IndonesiaGrowing Inclusive

Markets: Indonesia Cases, Indonesia Global Compact Network, November 20T0¢ national
network secretariat, managers from participatinmgiand university experts analyzed case
studies on involving the poor in business suppbim$), either as partners, producers, suppliers,
employees or consumers. Drawing on the experiasickeslonesia firms in banking,
transportation, mining, food processing, cosmetitd telecommunications, they charted ways
that new profit opportunities can also preparegiteeind for a more inclusive economy and
sustainable future.

Private-public policy engagement- The Compact is pioneering formats for dialognéssues

of common concern that go beyond self-interestbbylimg of sectoral business associations. A
CEO communiqué, delivered at the Rio+20 Corporattgnability Forum, for instance,
promises action on water management and on supglgfficiency issues from 45 brand-name
multinationals. It goes on to call on Governmentsdllaborate with them on MDG water and
sanitation targets by setting fair and appropwateation of water for agriculture, industry and
people and by increased investment in infrastrectaimong other measures.

Principles for Responsible Management Education (PRE) —Business school faculty are
typically not specialized in any of the physicaksces or liberal arts, but rather excel in
synthesizing diverse fields of knowledge to punthte use in the practical world of corporate
enterprise. This is a skill that can be appliethdifficult task of synthesizing goals and
principles in fields as varied as those that magdaered in the SDGs: environmental science,
employment and economic growth, human needs anamuights, governance and equity. The
Global Compact has built a network of graduatermss school leaders who are already
interested in this challenge, and are groupedxinegjional chapters covering the globe.

The UN-backed Principles for Responsible Investmer(PRI) -- Recent years have seen a
major move among large institutional investors webpect to adopting environmental and social
issues into investment considerations. PRI, codedrby the Global Compact and with more
than 1000 institutional investors representing ntbea $35 trillion in assets under management,
represents a valuable pool of experience in incatpay sustainable development in investment
decisions, as well as vanguard backing for SDG emgintation.

All of the above Global Compact initiatives hauekked their work to achievement of the
Millennium Development Goals, and will continuedo so through the 2015 target year. We
look forward to building on this experience, andMDG victories, in supporting the creation and
implementation of follow-through sustainable deyeh@nt goals.
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